
MEMORANDUM 

TO: University Leadership  

FROM: Jaime Nolan, Associate Vice President, Student Affairs 

SUBJECT: Available resources: implicit bias awareness for search committees 

DATE: March 29, 2019 

Being aware that implicit bias occurs during the search and hiring process is an important step in our 

commitment to hiring a diverse and inclusive workforce.  

As reflected in President Schulz’s recent State of the University address, increasing the number of diverse faculty 

and staff is a priority. In order to support this initiative, the following resources are currently available to assist 

your search committee members gain a greater understanding of how their actions and decisions may be 

unconsciously affecting how we perceive candidates.  We are developing more formalized materials and 

resources which will be available in the fall of 2019. Below are two resources that are currently available to you:   

• If your college, unit, or division is expecting to go through the search process this summer, I can be

scheduled to attend a pre-arranged large group meeting where I can speak to being aware of implicit

bias during the search process. Although not a training, it will still provide context and resources to

your search committee members. Due to time constraints and staff capacity, I will not be able to

attend individual meetings with each search committee. Please contact Jason Abrams to schedule a

pre-arranged large group meetings at Jason.abrams@wsu.edu or 509-335-4525.

• WSU’s Human Resource Services (HRS) have detailed staff and faculty recruitment toolkits that includes

implicit bias information. These resources can be accessed on the HRS website at:

https://hrs.wsu.edu/managers/recruitment-toolkit/implicit-bias/. I encourage you to facilitate a

conversation with your search committee members around the articles, video, and implicit association

test available. I believe there are faculty and staff in every college committed to this work. I am eager

to work with them to further diversify our campus community.

As mentioned above, a formal Implicit Bias Awareness training is in development. If you would like to be 

contacted when the formal training is available, please visit the following website link to add your information 

to our contact list: https://www.studentaffairs.wsu.edu/initiatives/implicit-bias-resources/.  

cc:  Theresa Elliot-Cheslek, Associate Vice President & Chief Human Resource Officer 

Division of Student Affairs

PO Box 641066, Pullman, WA 99164-1066
509-335-4531 | student.affairs@wsu.edu | studentaffairs.wsu.edu
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